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THPUA INSURANCES
This document is intended to give a basic overview to prospective and current THPUA officers (directors) of the types of insurance cover provided by the Tees & Hartlepool Port Users’ Association Ltd (THPUA) and ensure it is deemed suitable and officers are able to review their eligibility. 
INSURANCES PROVIDED
Directors & Officers Insurance (D&O) – £1M cover
Provides £1M of cover to protect the officers collectively and an additional £1M cover to protect the organisation. A D&O policy on its own was quoted at a more expensive rate than a special combined policy package that has been designed specifically for charities and associations (and which includes all the cover summarised below with the exception of Professional Indemnity cover which has been sourced separately (see Professional Indemnity section on P2). 
Note: Original package price included £500k D&O cover and this was only £100 cheaper so it is suggested the THPUA opt for a minimum of £1M cover. Attis has also now checked for £5M cover (to give more comprehensive cover to officers in case they have higher personal wealth), however this almost doubles the price of the policy, so it is proposed that £1M cover is secured.
Public Liability - £5M cover
Public Liability has been put in place to protect the organisation when holding any events and meetings. Typical events include but are not limited to monthly meetings, annual dinners or charity cricket matches. Relevant examples where this policy may be required include injuries caused by a third party tripping over an audio visual equipment cable or being hit by a cricket ball. While the venues may make a claim on their own policies, it is possible they may try to pass on the claim to the THPUA. In any event, the claimant would need to prove that the THPUA was legally liable. 
Products Liability - £5M cover
Products Liability is always purchased jointly with Public Liability. Relevant examples where this policy may be required include a third party bringing a claim for food poisoning from a THPUA event, such as an annual dinner or the barbeque at the annual charity cricket match. The former may potentially be made directly to the venue, however for the latter, the THPUA could directly be held responsible. 
Employer’s Liability - £10M cover
This cover is legally required if there is more than one director in the company, which is the case for the THPUA. This policy would protect the organisation if any director were to bring a claim against the organisation. Claims brought forward by employees would also be covered. While the organisation does not have any employees, other individuals that represent the organisation (eg volunteers, cricket umpires, etc) could potentially make a claim and this policy would protect the organisation in this situation. When purchasing Employer’s Liability, Public and Product Liability are automatically added to the policy.
Cyber Insurance – £50K cover
This protection is added onto the package for free as standard. It includes liability for third party losses, but excludes any cover for the THPUA or its officers own losses. 

Legal Expenses Insurance – £250K cover
This protection is added onto the package for free as standard. It includes protection for the THPUA for contract disputes.

Professional Indemnity (PI) – £1M cover
This is the only area of cover that is provided as a separate bolt on rate, additional to the main combined package. While the THPUA officers do not give advice, there is a risk that an officer misconstrues what a member has said and misrepresents their views or position. Alternatively, an officer could make a slip of the tongue and say something they shouldn’t have said about a member or a third party. The high profile of the THPUA could mean that these claims of defamation could be significant. 

Note: Attis has checked this additional cost, with options of bolting it in as part of the package vs a separate standalone policy (see below). It seems to be more cost effective to purchase it separately however the insurers are declining to provide it to us as a standalone, therefore, if we want this cover, we need to include it as a bolt on option in the main package. I propose that to give us some comfort, we progress with this, but only purchase £1M cover as this is considerably more cost effective than the £5M cover. 
Professional Indemnity Stand Alone £1 million = £252.00 inclusive of Insurance Premium Tax
Professional Indemnity Stand Alone £5 million = £1008.00 inclusive of Insurance Premium Tax
Addition of £1 million Professional Indemnity to Package = £353.67

Addition of £5 million Professional Indemnity to Package = £1,400.52

OFFICER/DIRECTOR REQUIREMENTS 

As a minimum, all officers should review the above to ensure they are comfortable that the type and level of cover provided is sufficient for their requirements. E.g. Is the D&O cover sufficient to protect an officer’s personal wealth? If it is not, please contact the secretary to see if cover can be amended or alternatively, consider securing additional personal cover independently from the organisation.
OFFICER/DIRECTOR ELIGIBILITY CRITERIA

The above insurances are subject to the officers all confirming they meet set criteria, unless any variations to these criteria are notified to the insurers and agreed in writing prior to any incident, claim or renewal. 

The criteria are summarised in the Officer/Director Eligibility Declaration Form on the next page.
OFFICER/DIRECTOR ELIGIBILITY DECLARATION 

ELIGIBILITY CRITERIA
Each officer must review the criteria below and confirm that none of the statements are applicable to you. If you have any concerns, please speak to the secretary promptly. Failure to notify the insurers could make the policy invalid. Officers are welcome to also read the full policy details if you wish. 
	  
	

	Been convicted of, charged with or officially cautioned for a breach of any Health and Safety or Welfare or Environmental Protection legislation or been served with a prohibition or improvement order under health and safety legislation
	(

	Been declared bankrupt or insolvent or been the subject of bankruptcy proceedings or insolvency proceedings
	(

	Been disqualified from holding a company directorship. 
 
Been the owner or director of, or partner in, any business, company or partnership which has had a county court judgement or Scottish equivalent awarded against them.
 
Been the subject of a recovery action by Customs and Excise or the Inland Revenue
	(
(
 
 
(

	Had a proposal refused or declined or ever had an insurance cancelled, renewal refused or had special terms imposed?
 
Had any non-motoring convictions or criminal offences which are not spent under the Rehabilitation of Offenders Act or have any prosecutions pending
	(
 
(
 


OFFICER/DIRECTOR DECLARATION
I confirm that I have reviewed the types and levels of insurance cover provided and I am comfortable that:

a) they are sufficient for my requirements (see Officer/Director Requirements section above) and;
b) None of the above statements are applicable to me and therefore, to the best of my knowledge, I believe I meet the eligibility criteria (specified in the Officer/Director Eligibility Criteria section above).

Name:
 
_______________________________________________________

Signature: 
_______________________________________________________

Date:

_______________________________________________________
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